SHE in the Rule of Law and Sustainability Conference

Key Recommendations:

Session 1: Goal 5 - Gender Equality
· Amend internal laws to align with international treaties and lift reservations regarding the Convention on the Elimination of All Forms of Discrimination Against Women by countries in the region that have not yet done so.
· Advocate for the enhancement of political participation and adopt a comprehensive approach that includes all elected councils beyond just the parliament and municipalities (starting from student councils in universities).
· Emphasize the need for the government or ministries to allocate budgets that consider gender equality, for example, allocating a budget within the Ministry of Education and Higher Education to prevent girls from dropping out of school.
· Introduce quotas not only at the political authority level but also within political parties.
· Reevaluate traditional gender roles to change cultural and mental legacies that perpetuate gender inequality.
· Reevaluate economic empowerment that reinforces traditional roles.
· Raise awareness about women's rights and work on legal awareness related to judicial mechanisms and legal aid.
· Provide support for human rights defenders in the region in the face of strong opposition to these rights.
· Gender equality is not limited to Goal 5 but includes all Sustainable Development Goals related to various aspects of women's lives.

Session 2: Goal 16 - Peace, Justice, and Strong Institutions
· Benefit from the human experience that has resulted in international treaties and agreements.
· Work on bridging the gender gap on multiple levels, especially in political and economic participation, as well as in the judiciary to enable women to access justice.
· Reduce disparities in private spaces, which inevitably affect public spaces and hinder women's participation in peacebuilding.
· Encourage women's involvement in security and military institutions, which can impact women's participation in peacebuilding.
· Implement quotas to create a women-friendly environment in any form to push women to reach decision-making positions.
· Impose candidate quotas at the level of parliamentary, municipal, and union elections.
· Impose candidate quotas within political parties to encourage political leadership to create competitive female leaders.
· Introduce gender concepts in universities and schools to expand knowledge in these areas.
· Reconsider the concepts of democracy, pluralism, and recognition of others and the rule of law.
· Return to common concepts of freedom of expression and respecting the rights of others and all members of society.
· Legislate based on a human rights culture rather than customs and traditions.
· Adopt an intersectional approach and reconsider a comprehensive and inclusive approach to women's rights.

Session 3: Goal 8 - Promote sustained, inclusive, and sustainable economic growth, full and productive employment, and decent work for all
· Hold regular sessions to review and evaluate progress in women's economic participation, addressing laws or amendments to laws that can enhance this participation, such as proposed amendments to labor laws.
· Expand the scope of discussions and move beyond the dialogue between interested parties and target groups far from the gender equality issue and the culture these parties are trying to establish.
· Work on establishing policies to create women-friendly and motivating environments for productivity.
· Encourage girls and women to pursue fields in science and technology to compete in the labor market.
· Strengthen labor unions to improve working conditions for women.
· Support the presence of women in decision-making positions.
· Establish a legal system that is more responsive to gender.
· Remove reservations on human rights agreements, especially CEDAW, and ratify the International Labour Organization Convention on Violence and Harassment in the World of Work.
