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NKEFALF, BE30FHDOEEFUVLWREICELD, HROKREED—DOHMSHRABREANDS
525 Ea D EEZRDIEFFAFEE (lower middle-income country) NEZEHFRZZXIT. E
BUHENISEZDEBEZZITTWS, HIEIOFVAILAREE (20F) BEICEWTEREL
HEDOD, 2R LT, RN FLAREFREEEERICHD. REMFLKGEHRE (GSO) IT&5 &
2020 F£® GDP (F 291 %D RZHKITHEhTW3 1,

NhF AR EBEEWAONE L, BYITSERITNEARESBREENREV BEFTES "TAO
BEDHEEH) ICA>TcEEbNTWVWS, GSO IC&kB &, 2020 FRFRDAOR 9,758 AAIC
EU. AOD 50.2% DL HET, 63 2% DN ENEMICEATVND ESNTWS 2, SEFDAIEMIE,
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1 Vietnam’s GSO: https://www.gso.gov.vn/en/data-and-statistics/2021/01/socio-economic-situation-in-the-fourth-quarter-
and-the-whole-year-2020/

2  Vietnam’s GSO: https://www.gso.gov.vn/en/data-and-statistics/2021/01/infographic-population-labour-and-
employment-in-2020/


https://www.gso.gov.vn/en/data-and-statistics/2021/01/socio-economic-situation-in-the-fourth-quarter-and-the-whole-year-2020/
https://www.gso.gov.vn/en/data-and-statistics/2021/01/socio-economic-situation-in-the-fourth-quarter-and-the-whole-year-2020/
https://www.gso.gov.vn/en/data-and-statistics/2021/01/infographic-population-labour-and-employment-in-2020/
https://www.gso.gov.vn/en/data-and-statistics/2021/01/infographic-population-labour-and-employment-in-2020/
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LHUL. FERZR5 &, R FLADAOREHRIELEESNDEZSATND ZEDDH B,
NhFLDAOES Iy ROFEIFE. 2009 Fh5 2020 FXTOHFRTEILLTED. AOD
ROREBEWADRRICEEMENEBITLTWVWS, 2009 F(CT 15~ 24 mOAONEAOD
20%ZEHTWeETBHE, 2014 FITiF 17.5%. 2020 FICIE 13.68% F TZ D HLRAHE/N
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(L8 . NN FLFF#E (GSO) - hitps.//www.gso.gov.vn/en/employment/)

FEDDOBETIE. 15 MALDFEAAOD S50%ULENBHETHD., ZitELDBBEEDEEG
NEW, ZIEFHEEDRKERIEEFEEICHNTHEDEWVD, ChIFBRLEDOHK. BHEE
RAEORREV. HERICHEDWHERICHITSAEEMEVWC ERENRATHEEEZS
N33 FBHOKREHIMKAE L TERNMICEFLTWED, ZOEIEIE 2000 F£D 76.9%H
5 2019 F(CIE 67.6%ITHALTWS,

Ffe. GSO ek B &, 2020 FR R TIHFAXMAITH < HEEHKIZ 2030 AT, EREHE
D 56.2%%& &%, 2019 FITHART 11 59,100 AL, AXEFITE< HEIEHIS 1,580

3 The situation of Vietnamese labor force and proposed issues, The Online Finance Magazine: https.://tapchitaichinh.vn/
nghien-cuu-trao-doi/thuc-trang-luc-luong-lao-dong-viet-nam-va-mot-so-van-de-dat-ra-302133.htm/


https://tapchitaichinh.vn/nghien-cuu-trao-doi/thuc-trang-luc-luong-lao-dong-viet-nam-va-mot-so-van-de-dat-ra-302133.html
https://tapchitaichinh.vn/nghien-cuu-trao-doi/thuc-trang-luc-luong-lao-dong-viet-nam-va-mot-so-van-de-dat-ra-302133.html
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AAT2019FICLERT2AH 1100 ABALTWS, ZDLSBRIEARIBHITOHEBEDEIEG
OEMIFEIOF VLR (OIAF) OFEICLZHDTHDH, BENEZ ORE#ICERL.
TENFEBHZERL. ESHHEEERALI2%2ET. TOREBEERERFENBAL L. FEER
SEENEMUILIEOIEEEbNRTWS 4
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4 Vietnam'’s GSO, Covid-19 Impacts on Labor and Employment Situation in Quarter IV of 2020: https.//www.gso.gov.vn/en/
data-and-statistics/2021/01/covid-19-impacts-on-labour-and-employment-situation-in-quarter-iv-of-2020/


https://www.gso.gov.vn/en/data-and-statistics/2021/01/covid-19-impacts-on-labour-and-employment-situation-in-quarter-iv-of-2020/
https://www.gso.gov.vn/en/data-and-statistics/2021/01/covid-19-impacts-on-labour-and-employment-situation-in-quarter-iv-of-2020/
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FEFWHEDFEESMADKRERL2.17% (2019 F) T, HHITEET 5 & B MHIF 2.09%.
HEE 2.26%. HIRAICRE 2 EHMERIE 3.11%. ERERIF 1.69% &8> TWD, FHEFmE
ICBIT2HEBEDORTLEAXIF 1.27% (2019 F) T.ZDSEBMIE 1.19%. 2tk (E 1.37%.
#HHER L 0.63%. BRAERIE 1.59% TH B, GSOIc LB &, FEAEDRTELERE FEIMP
FRRNREIRZZIT TVWRW, HBEDOEFIN - BKMIKENSINIEEWVEE. NE2ERKRE
B<2%, EFK - BRINNERZFTZBRVWHBEDFBFHRICK T 2T TEERXIZ 2.87% T\
AMELANILOHEE 2.25% FEFEL NILDOHE 1.58% FRHAKRZFEL NIL 1.562%. KELU LD 1.04%
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=D EHA. 15 EDS 24 MOEFEEDEITIIELBALLTVWED, R FLDFEAAOIK
5823 15@mH5 24 MOEBEEDE G 10%ZBATED, EEREERMUEZLEOTWVWS, &
WIHEBIA &, R, R8I, FRMADOEISE. HBEREDHRDH 2 ENE N, KE5HH
DREEPEEFIRERINE. XN FLOBRERRBICAKEERTZIENTESRLSE5, &
NIZFEBICENBERTH 2N, ARICERRIEPHEIIRICKERENZEZTWS,
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(88 . MRIRTT. 7—FI1d 2R JdfEsHE L DEREE - hitps.//data.worldbank.org/indicator/
SE.ADTLITR.ZS)

BFEERCODWTEF ARMNFLDBFEERIBIC—MEEL DS, 2018 FiF 984% & k> TWB,
COEFIE. EEBUNN08.46%., BEELMUEMNI98.35%TH b, EELUEMALEDHFTERD
EZFRBELIDHEVNTVBD, EEFEZFDEAIFEE> TWLWDB,

15 BULDHEEDHEEZRZ T DB BHEG. Fin/E

200920102011 (2012|2013 2014 |2015|2016 201720182019
- 148 | 146 | 154 | 166 | 179 | 182 | 204 | 209 | 216 | 22 | 228

15~19 1.3 1.6 1.9 22 1.2 1.8 2 1.4 1.8 1.3
20~24‘ 167 148 169 197 | 23 | 234 291 285 278 26 25
yaslagde)l 233 | 238 | 252 | 27 | 292 | 30.1 | 339|358 | 37 | 383 | 37
KloxZy 18 20 21 226 | 26 | 26.6 | 30.1 31 319 | 33.3 | 348
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clxle)l 133 | 139 | 152 | 173 | 186 | 197 | 225 | 23.8 | 264 | 27.6 | 30.7
Elolgimy 122 | 12 13 139 | 146 | 15 | 167 173 | 19.1 | 197 | 21.7
pisiel 142 | 13.1 | 137 | 137 | 137 | 142 | 146 | 148 | 156 | 155 | 156

) 116 | 116 | 122 | 125 | 132 | 128 | 128 | 126 | 129 | 13.1 | 11.7

(88 : NN FLHE#E (GSO) - https://www.gso.qgov.vn/en/employment/)

GSOlc & &, MHERBZZ T LHENIE2ED 20%BEICBET RV, ZOHFIF. 15~
19 TIEH 1.3% (2019 F). 20 ~ 24 R TIE 25% (2019 ) TH %, &R =TT e &1,
ERHFZBHEANOWTNAOKBE TEHFIW E RN HEE 3 nBULEZHE L, BT L. &
EDOEMNE ISR ERDETIEEZEX ISR EENSINcCEEEEINTWS, &
DEIIC. REFLDAMEELSBETHZN, ZOELEEKRMETH D EATHIREFPIEREIC
HZ LW, COERIF. HBFEICDODWTHRKTH S,

NN FLDOFERBRIKER
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1I5~24BDEEDKEXREARNELERRIFHBOPTEOIEL. 2019 FDREXK(Z
6.51%. FNTELEAXIZ 2.19%TH D,
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(8 : WRIRTT. 7 — 5 IdEESEEE (ILO). ILOSTAT 77— N—X L DEFE -
https.//data.worldbank.org/indicator/SL.UEM.NEET.ZS ?locations=VN,)

ESHICFULKR%E. #B. ER. MEZRITTOLWRVLWEEDEISRELBMLTE D, EHE
FEMER (ILO) IC& B & 2020 FICIE 15.47%IHELTWS, ZOMERAIF. HEEAOSKICE
H3EEFE, HEAODOBLZEOMAICRKRENTED, HE. ER. MEZXRITTVWRVWESE
ZHEDANODEE (18.12%) &, HEBMEDZEN (1299%) LD HEZIMNMCELBZ>TWS,

BEDz s, REFADEZEILDODVWTEIDRVWAHZTVL. COIMICHIFZ LD RN
BIDRREERT DD DBIENBERZITEHT I ENRARTH D, ZNNEAAVY NI =T
A7 71ILOBRNTHD, KAYKNY—=7OT770IIE4 DD/I\—r"HSBERINTWD, F 1
ETIF. R FLDRKRT. FEADAOFE FICEEDOFHENDICOWTHRT 5. 5 2 FTId.
NKNFLDOEZEDERKDEZHADERICDOWVWT, FEIHTIF. RN FLADOEENHETIE CER
TEHRBICDOWTHTRL %, REIC. BEDOERRKOFEZXIET DHODOBERNIGEREZ R T,

BEDERR. RAPHEDERICE > TERBZHEDH D, EROEZHKE. XE. HiEil
. ULTOFIDLSIC. BEEICODWTIELELRSIZEREZLTWS,
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EEEHE. EEHERFEX

(L8 (UNESCO). EEES 21—2 (Youth) : 15 ~ 24 & EExE. et
EHES (ILO)

EEABEESE (UN B e e s
Habitat) (Youth Fund) = AR CoutRRIB S 2 7IRTT el
EERZEESE (UNICEF). t &F44% (Adolescent) : 10 ~ 19 % .

FRREEE (WHO). EEA H#E (Young People) : 10 ~ 24 % %?Pi)g%
O (UNFPA) 2—32 (Youth) : 15 ~ 24 &%

EEREREs (UNICEF). B S
SOEFICET 250 (FE FE6 18 MAH ﬁl’gﬁ%ﬁ
£ DIEFISRK)

= > i

77UnA=ABEAfrican 2 (yvouth) 15~ 35 % 77U hER. 20064

Youth Charter)

(8 FEHTED BEZEDEE - https.//www.un.org/esa/socdev/documents/youth/
factsheets/youth-definition.pdf)

BELZEEET DO, RAVYRNU—TOT7 74Tl ROEEOERICK > (EEEZTEEHIT D!
EEIE,. HEtLOBMICED. MBEICKZMDEREET S EHBL. 15BHS 24 RET
DEEEEETEET Dol

NN FLDOEBEDREDHEICE T BMER

EEDREDOHBICKITZ2MERIX. BEOTIYYIVILEERLEEDIC. EDELDNEKRE
CEBENOEANICDODRENZ 7 O—NIVMELEEBEZBZ EREEDOEEN S I NP BEIMMNH B, £
fo. BEOIOFOHERNRITH. EEDOERMGICKELREEZRIFLTWS,

1. AAFIRE>TREZRIF. ELULLERTIS

RENFLBRBBOPEE LT, 2020 F5 4 U¥HAD GDP (&, 2019 F5F 4 FU¥H & &K
LT 448%DEMEHTE SN, 2011 E£H S 2020 EOBDEMNEE U TIERIEE B> 1o
2020 F@ED GDP (& 2.91 %18 & e > Tco 55 4 TUEHAIL, \FEERFE. HEM. R - RBY —
EXAREEZESD, IOFDFEZRELFRIFEENBELIWIEKLEREZ, 2020 F£5F 4 M
EEOSHE - ERBRZIE. R L THEOIULNS L BoNfh, FFITE 4 M¥EHE
SV 2020 F2AEDREEDHE - FAIFICEAT 211FEIF. BIHI S R U TIRA L U TELIK
#ILHDB
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2020 . AMFLTR 1I5BULED 3,210 AN IOFICLZ2EDEEZERIT T

2020 £ 12 BRI T, BZEX > A, ABCHBABRZIS BRITNIERSEWAL FE
REOEMRE. WADBARE, JAFICE > TEDEEZZITTWVWS 15 MU EDAIX 3,210
AAWS, ZO 3210 AADSE, WAN Rz Al 69.2%. FHEIKFEDOREME - /KIR - &
BRBZREGRS I NEAK 39.9%. KE- - —AREICBWVWAENEAGRK 14.0% TH o 1o
IOFOEEEROZITLDEY—ERETT7I.6%. RWTIX: BXEXT647%. &b
HENDBHISToDIFEZE - M3 - KEZFET 264%71E >z

m¥EC L DHENAO. 2019~2021 FOHE

2019% 20194 20194 20194 20204 20204 20204 2020% 20214
EIUNER SOVUNE] BTN PAVUNE BICMER SOVNNE] SITUMHD PAVUMER 55 17UME

B4 100 AA

(88 : N~ FLFE#E (GSO) (20214))

2021 F£F 1 MFWMERETIC. NMFALATREAL LT IS HEULED 910 AALHFHE IO
FTIOAMIWRICELBEBEREERITTWS,

ALCEICEITICERDEH & RETR - GlfHNEE > T BERO»E - ERRRIEWVWS
NRESNTcH, 2021 F£H 1 EEHICIF RN FLATRERAELTISHEALD 910
ADNIOFICLBBHEZRIT VWD, COREZRIFIIALDSE, 54 AL BZ KW,
280 AADEEVCEEZ—RKNICEL - AL AT NER ST 310 FADHEREZRS
Shfich. KIRPEHEBENRRZ RER < S, 650 FADPRAZRS i’

BIE 420
Vietnam’s GSO, Report on the impacts of Covid-19 on labor and employment situation in the first quarter of 2021, 16

April 2021, available at https.//www.gso.gov.vn/du-lieu-va-so-lieu-thong-ke/2021/04/bao-cao-tac-dong-cua-dich-covid-
19-den-tinh-hinh-lao-dong-viec-lam-quy-i-nam-2021/

10


https://www.gso.gov.vn/du-lieu-va-so-lieu-thong-ke/2021/04/bao-cao-tac-dong-cua-dich-covid-19-den-tinh-hinh-lao-dong-viec-lam-quy-i-nam-2021/
https://www.gso.gov.vn/du-lieu-va-so-lieu-thong-ke/2021/04/bao-cao-tac-dong-cua-dich-covid-19-den-tinh-hinh-lao-dong-viec-lam-quy-i-nam-2021/

FUTOEELEEEOER I R~ F LOEEDRRDHEICH S BEM
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AOFBEZRE. Z<DADKLRERICLRZ I LZRBBLRIShS,

KERRICDOWTIE, 2020 F5F 4 D 15 U LD EE#%I$# 5,400 5 AT,
2019 FERHAL D 94 55,000 MR Ufco 15U LEDMEEDS . HHEBDIMESE
HiF 1,760 AAT 9/ 200 A4, BNEBOREFEE I 3,590 AAT. BIFEREAICEEA
85 /5 4,300 AR Utce OOFIT LD, 2020 5 4 PUHEAD HEIE DKEKZ, BE10
EEORFHEEBRUTREEVWEDER>TVNS 'O,

FERAREFIDEIMICDOVNTIE, 2020 FOIFAHFEELIE 2,030 FAT, 11 59,100
ANBINU T AXERDREEE#IZ 1,580 FAT 2019 FICHEANRT 275 1,100 N Ui,
2020 FOIFHEAXFEEDEIG(E 56.2% T, 2019 FICELNRT 0.2 /RA Y &L,

2020 FDIFAHXFBEDEGDB S E. EFDBAMER & (R TH S, IO FLLEL
2016 F£H'5 2019 F DM, AAXFHEEDEMRIFAXNFEEDEMKRD 1.6ETH D,
FRXFBEDESIERRLILTWVWS, LHL, IOFRBREBFICERDOREZDCS L.
Z< DEEEF. FERELOHR. BEKROER. FHHBELRESBHEDORKALZLE, &
BT OILODONREERAT 2/cd. BEFLEZREBZIINTVS, ZTORR. ARXHE
FEHRAD U TIHEARFEEIEML., 2020 FITRIFAXHBEOBMNERD TEH I LICE -

=1,

2019 F BT B L. 2020 FOUREEDFIIAWILRED U teo

2020 F WEEDFIFRFIE 550 AN F LRV T 2019 FE B U T 2.3% B4 U T,
Y —EXMAIDHEBEDOABHIRBET U, ROWTERMKELRFIDHEEDRF. Z0DRIC
T3 - BREFIDHEE DS K< 2%

10
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12

NI FLGEHT (GSO) DERICEDE, FRNAHGEE FLAREFOFEHEL SV S) Lid, FREHFIDES FE
EEBRDL SENEEMEZ LT T, RDIDDFEXDDNVITHNICFEE T BEEIE T, () FSH5KEEES. (i)
FERTHIEFEPINC BT B H S DEXRLEEFENICE L ZEFRL - EERVEEEE. (i) FEHZHDRVIGEHREE. &
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BE. BEFFEAEZPOICKARDBENHBNOASRIEALLTEL, AAFR/TIOD
HEEEEOFERI X DRENICE>TVS 13

2018 ~ 2019 FDHARMICE T BN M T LDFEARFARIT40% THREL TWS,
2020 FOHEOREREIE 5.02% T 2019 F & B L T 1.2/R1 > MEMUL.61 754,000

AU EDEMICHEET 5 4

2019~2021 F DO HFE O EHHRIHE) HRERE

20194 20194  2019% 20194  2020%F 2020%F 2020%F 2020%F 20214
SBIVONHE ZE20UHR EB3MMNHR SBAVNH B1UH F2VNHR FE3PUHR FE4MUER S 1VNHA

H7 %
HE NN FLEEHRE (GSO) (20214F)

HEHODFEHRBRE HENORFRAE, 2021F51H4H

—— HENKREAE FEHAD

B %
IJLfI’;Hé h /\“/\ j_L\/ngf/vg‘l\/% (GSO) (2027-/55)

13 NKFLGEH#SE (GSO) DEZHBICEDE, B BEDDBI+HBRMAFEIRVGEE (KEHFSEZE 58 DREHE)
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World Bank, Vietnam’s Future Jobs: Leveraging Mega-trends for Greater Prosperity Overview, 2018, available at http://
documents1.worldbank.org/curated/en/670201533917679996/pdf/129380-v2-WB-Future-jobs-English-25-6-2018.pdf
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Vietnam’s GSO, Export and Import in 2020: Efforts and Successes, 5 January 2021, available at https://www.gso.gov.vn/
du-lieu-va-so-lieu-thong-ke/2021/01/xuat-nhap-khau-nam-2020-no-luc-va-thanh-cong/#:~:text=T%E1%BB%95ng %20
kim%20ng%E1%BA%A1ch%20xu%ET1%BA%A5t%20nh%E1%BA%ADP, %2C%20t%C4%83ng%203%2C6%25.
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Commonwealth Scientific and Industrial Research Organization (CSIRO), Vietnam's Future Digital Economy - Towards
2030 and 2045, May 2019, pg. 15
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Ministry of Information and Communication, Vietnam: Fastest-growing digital economy in Asia-Pacific, 4 February 2020,
available at https.//english.mic.gov.vn/Pages/TinTuc/140619/Vietnam--Fastest-growing-digital-economy-in-Asia-Pacific.
html,

Vietnamnet, Vietnam ranks 55th in digital transformation, 8 February 2021, available at https://vietnamnet.vn/en/sci-
tech-environment/vietnam-ranks-55th-in-digital-transformation-710914.htm/
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ULP T WRERFEZMIRT 2 ENDETH S, FicTHMARGPHGG S, EERND
EDREZEDRTNERSTEV, ARIC. XEFLARAYTY hHBEZEDDINADES
WiZEsIFR =z, BBRL AR, A, AR BfF. K. RRBE—FHOEXICET
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EEICELT. HERFZENGR I - EHEIRICO T SNEINET, EFIRIE. BH=E
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30 ILO, Skills and the Future of Work: Strategies for inclusive growth in Asia and the Pacific, 2018, available at https.//www.
ilo.org/wcmsp5/groups/public/@asia/@ro-bangkok/@sro-bangkok/documents/publication/wcms_650239.pdf, pg. 184.
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33 UNICEF and Saigon Innovation Hub incubate socially innovative ideas on Climate Action from adolescents and youth,
UNICEF's Press Release: https://www.unicef.org/vietnam/press-releases/unicef-and-saigon-innovation-hub-incubate-
socially-innovative-ideas-climate-action

34 Vietnamese students create a skills development platform to connect IT market and young people, UNICEF's Article:
https://www.unicef.org/vietnam/stories/vietnamese-students-create-skills-development-platform-connect-it-market-
and-young-people
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35 2019 Vietnam Youth Integrity Survey (YIS 2019), Towards Transparency, access at: https://auschamvn.org/wp-content/
uploads/2019/09/Y1S-2019_Executive-Summary_EN.pdf

36 Transparency International: https://www.transparency.org/en/countries/vietnami#
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